
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


..\..\..\..\..\07. Logos, Fonts & Templates\FAB Logo\HR LOGO WIHTOUT WHITE SPACE.jpg
IT-ERS/Compliance/Aug2019/v01.00
Page  of 
Strictly Private and Confidential. 
1.   What is your relationship with FAB? Choose as applicable:
 2.  What is the incident or case you are reporting? Please choose the right type(s):
Business Conduct Standards
Human Resources and Environment, Health and Safety
Fraud, Abuse and Threat
Informative law,Data Privacy and Cyber security
 3.   When did the event or conduct about which you are reporting occur?
a.    When did the incident occur? Please provide the facts and exact or tentative dates if you are aware:
"Reach out, We Listen"
To,
b.    Has this been an ongoing occurrence?
c.    How long has the incident been occurring?
4.         Are you reporting about any specific individual?
If yes, then please include a brief description of about the individual(s):
5          Please describe your concern and be as detailed as possible.
6.         Are there any witnesses or is there anyone else who is willing to contact or speak with FAB?
If yes, please provide name and contact fields of the individual(s)
7.         Why do you feel it is important that FAB investigates this matter?
8.         Do you have any supportive documentation available that can assist in the investigation(pictures, document to review etc.)?
If yes, then please include a breif description of the evidences:
9.         Have you reported, or tried to report, this concern through other channels such as your line manager, HR, Legal,etc?
If yes, then please include a brief description of the below:
a.   When did you communicate it?
b.   What is the name of the person it went to?
c.    What is that person's position?
d.   What department is that person with?
e.    What did you say?And what was the response?
10.       Do you have any concern about being retaliated against for having made this report?
11.       Has this conduct affected you from performing your day to day work activities?
12.       Have you taken any steps to try and resolve this issue?
13.       Is there any additional information that you'd like to provide that would assist FAB in understanding your concern or in taking                  approriate action?             
If yes,then please include a brief description of additional information:
14.        Would you like to provide your name and contact information? Please be aware that even if you choose to identify yourself, this                information will be kept confidential and only made known to those involved with the investigation.
If yes, you may choose to provide the below information as preferred,however contact number, email and contact time should be included:
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